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Radnor Hills Mineral Water Company Limited

An Equal opportunity Employer 

Application for Employment

Notes:

1. This Application form is to be completed in BLACK ink and BLOCK CAPITALS
2. Attach a covering letter and Current CV

3. Attach copies of valid driving licences – Forklift Trucks/Shunter

4. Attach copies of valid passport/driving licence

5. Attach relevant valid documents required for living and working in the UK

	Full Name:


	

	Full Postal Address (including post code):


	

	Home Telephone Number:


	

	Mobile Telephone Number:


	

	Email Address:


	

	Position Appling For:


	

	Date of Application via www.Indeed.com

	

	Do you have the right to live and work in the UK?


	YES / NO

	Do you hold a valid driving licence


	YES / NO

	Do you hold a valid Forklift Truck licence?


	YES / NO

	Do you have access to a vehicle to attend work?
	YES / NO


Summary of Education and Qualifications – please attach copies of certificates

	Names of schools, colleges and universities
	Highest qualification obtained or expected.

	
	

	
	

	
	


Current or latest Employer 

	Employer:
	

	Job Title:
	

	Location:
	

	Date Started:
	

	Salary:
	

	Date of leaving:
	

	Reason for leaving:
	

	Notice period (if applicable): 
	

	Brief outline of duties: 
	


Previous Employment – last 4 jobs – only complete if CV is not attached to application
	Name and Location of Employer
	Job Title
	Start and End Date
	Reason for Leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


References
	1.Full Name and Address:

	2.Full Name and Address:


	Relationship to you:

	Relationship to you:

	Telephone number:

	Telephone number:

	Email address:

	Email address:

	Radnor Hills prefers to take references up prior to offering a position.  If you do not wish your references to be contacted, please tick the box.
 Reference 1  
                                                                               Reference 2  



	Are you related to any employee of Radnor Hills   Yes   No 

	If yes, please state the name(s) of the person(s) and relationship:   



	


	Do you have any unspent convictions?  Yes    No  
Do you have any spent convictions?      Yes      No  


Other Information
	What activities outside work interest you? (State any positions held you consider relevant.)

	Disabilities


	If selected for interview, do you require any special arrangements to be made on account of a disability? 

	 FORMCHECKBOX 
  Yes     FORMCHECKBOX 
   No

	If “yes”, please give brief details of the effects of your disability on your day-to-day activities, and any other information that you feel would help us to accommodate your needs during your interview and fulfil our obligations under the Equality Act 2010:      


	Data Protection:  Radnor Hills Mineral Water Company Limited complies with the requirements of the Data Protection Act.  The information given on this application will only be used for our recruitment process, statutory requirements and the monitoring and development of personnel policies.  All information provided by applicants will be treated as confidential.



	Declaration:  I hereby give my consent for personal information (including equal opportunities monitoring data) provided as part of this application to be held on computer or other relevant filing systems and be shared with other accredited organisations or agencies in accordance with the Data Protection Act 1998.


	I declare to the best of my knowledge and belief that all statements contained in this form are correct and I understand that if I conceal any material fact, I will, if engaged, be liable to the termination of my contract of employment or the withdrawal of any offer of employment.

	Full Name:  
	Signature:
	Date:


It is understood and agreed that any misrepresentation by me on this application form will be sufficient cause for cancellation of this application and/or termination and/or the employer’s service if I have been employed.

Please send this form fully completed to jobs@radnorhills.co.uk along with a copy of your current CV, covering letter and all relevant documents.
CONFIDENTIAL
EQUALITY AND DIVERSITY

Radnor Hills Mineral Water Company Limited is an equal opportunity employer and committed to ensuring that applicants are selected for appointment on the basis of their abilities relevant to the job.
Completion of this section will help us to ensure that our policy and procedures are effective in avoiding discrimination or employees receives less favourable treatment because of age, disability, gender reassignment, marriage and civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation, promoting equality and diversity in employment. The information you provide will be used for monitoring and statistical data purposes only and will not be seen by the recruiting manager.  This section will be detached from your application form prior to short listing.
To ensure that this policy is fully and fairly implemented and monitored, and for no other reason, would you please provide the following information.
Surname:                                                                                         Initials:………………………
Title of Post you are applying for:…………………………………………………………………………..
Gender: (Please mark a box) Male   Prefer not to say      Other      Female 
Age:

Date of Birth:

Ethnic Background
To which of these groups do you consider you belong? (Please mark one box)

	White
Black or Black British

British

Caribbean

Irish

African  

Any other white background (Please complete)
Any other Black background 

Asian                                                                                                   British Mixed

Indian


White & Black Caribbean

Pakistani


White & Black African

Bangladeshi


White & Asian

Any other Asian background
Any other mixed background      
Chinese
Other

Chinese
 
Any other ethnic group



Radnor Hills welcomes applications from people with a disability who have appropriate skills and experience.  We will consider any reasonable adjustments that can be made to the interview process and/or working arrangements if necessary.

Do you consider yourself to have a disability?
Yes

No

(Please provide details and indicate whether your disability is temporary or permanent)
You will be considered as having a disability for discrimination purposes if you fit the definition as given in the Equality Act 2010. In the Act, a disability is a ‘physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day to day activities.’ For these purposes, ‘long term’ is taken to mean the condition is likely to last longer than 12 months or likely to recur. 

Please tell us if you have any specific requirements that you wish us to consider enabling you to:

Attend an interview
Work a continental shift pattern

Work outside for long periods of time

Standing for long periods of time

Work a night shift
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